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Employee Benefits Package

First Day of the Month Following Hire
e Health Insurance (low/high deductibles, discounted wellness rates available)
e Health Savings Account (if high deductible plan is chosen — FCH will contribute $50/mo)
e Vision Insurance (100% paid by FCH)
e Dental Insurance
o Retirement Plan (4% employer match after 90 days)
e Flexible Spending — Dependent Care, Health Care, and/or Limited FSA
e Group Term Life Insurance (100% paid by FCH, coverage = 1.5x annual salary)
e Voluntary Life Insurance for employee, spouse, and children
e Short Term Disability (100% paid by FCH)
e Long Term Disability
e Accident Coverage
e Hospital Indemnity
e Critical lllness
e 529 Savings Plan

After 90 Days of Employment

e Paid Time Off (includes our 6 holidays, vacation, personal and sick days)
o Accrual Rates:
= 1stthrough 5" year: 21 days
= 6% through 10" year: 27 days
= After 10 years, one additional day for each year worked is accrued up to
the 20t year of service.
= The 20-year maximum accrual rate: 37 days
o Maximum PTO accrual for employees is 360 hours. Increased to 480 hours after 25 years of service

Healthy Happenings Employee Wellhess Program
¢ Annual Metabolic Syndrome Screening
o Wellness Challenges
e Tobacco Cessation
e Campus Walking Path (donated by FCH Foundation)
o Fitness Equipment Available in Therapy Area
e Directions EAP (Employee Assistance Program)

Extras
e Verizon Wireless Discount: https://www.verizonwireless.com/discount-program/# (check stub for verification)
o Tickets at Work Discount: http://www.ticketsatwork.com/
e York State Bank Preferred Employer Bank Program
e Fillmore County Wellness Center discounted rates

UP TO $30,000 STUDENT LOAN REIMBURSEMENT
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